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JOB TITLE:                  Seasonal Laborer 

 

DEPARTMENT: Public Works 

 

REPORTS TO: Public Works Superintendent 

 

DEFINITION: Non-exempt position performing temporary work in support of Public 

works operations during peak summer season. 

 

ESSENTIAL JOB DUTIES: 

 

 Helps to maintain Town owned grounds, streets, facilities and equipment. 

 Operate hand and power tools as well as various mowers and vehicles up to one ton. 

 Water hanging baskets and planters, hand weeding, mowing, weed eating. 

 Clean public restrooms and empty Town garbage cans. 

 Other seasonal jobs as needed. 

 

PERFORMANCE REQUIREMENTS: 

 

 Work and act as a team player in all interactions with other town employees. 

 Ability to work on your own and complete all tasks assigned. 

 Provide a high level of customer service at all times. 

 Project and maintain a positive image with those contacted in the course of work. 

 Develop and maintain collaborative and respectful working relationships with team 

members and others. 

 Consistently provide quality service. 

 Regular, predictable and reliable attendance.   

 

WORK ENVIRONMENT 

 

Most of the work is performed outdoors in inclement weather.  Some work is performed in confined 

areas.  Heavy objects are lifted on a daily basis. 

 

MINIMUM QUALIFICATIONS: 

 Must be at least 18 years old.   

 Must have a valid Washing State Driver License. 

 Must be able to follow instructions and safety procedures.  

 Must pass a WA State Patrol Criminal Background check prior to hire. 

 
The statements contained herein reflect the general details as necessary to describe the principal functions of the job, the level of knowledge 

and skill typically required, and the scope of responsibility, but should not be considered an all-inclusive listing of work requirements. 

Individuals may perform other duties as assigned, including work in other functional areas to cover absences or relief, to equalize peak 
periods, or otherwise balance the workload. Reasonable accommodations may be made to enable individuals with disabilities to perform 

essential functions. 

 

The Town of Coupeville is an Equal Opportunity Employer and does not unlawfully discriminate on the basis of race, sex, age, 

color, sexual orientation, religion, national origin, marital status, genetic information, veteran’s status, disability, or any other basis 

prohibited by federal, state, or local law. 

 

Note: In accordance with the Immigration Reform and Control Act of 1986, employment of persons hired by the Town will be contingent 

upon presentation of acceptable documents verifying the authorization of employment in the United States. 


